]

)1

g

£

/

& N300

saoclation

A

£




Ed 1

and gtz

eio

ol
&l
m
i




NITIOR
EL

vducation heveby rscognizes the
cintion as rthe ezclusive represgntailve
.roing greivances and terms and conditiouns
pe gﬁﬁﬁai whether under contract, on leave,
snployed by the Board in the 3&%&3 Ba

The ?1ﬁa&§‘
Pisgear
for é%li@ﬁiﬁ
of ewploym “ﬁt f@? &E? fﬁi i
presently employed, or hereaft
listed below:

Classroon Testhey

Huraes

Guidevse Counsslors

Librarisns

Soecial YWorkers

Pgychoelogiste
Teachar-Coopdinaiors

Learning Disgbilities Specialists
Spasch Thervaplsts

Lazsiskant Divest Bespurce Teacher Services

Unless otherwisse indiesied
hail ¥

the ﬁ%zm Hpamehar? wvhen used herelnafter
in thiz Agveessnt, or To

211 professional employees rapresented
by the Assoccilatiocsn istion unit as listed above umless one
of the above zikles is gﬁa% to specifieally limit the applieatios of an
provision hervein. EReferente fo sole teschers shall inelude female
teagchers.
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A,

Definiz ition

1,

3.

A YGrievanee" shall mesn 2 compiaint by an suplovas in the bargsining
unit that there has beem o hin 2 ¢ lation, misazﬁ%ew&%ﬁ%im Qﬁ‘”
inequitable applisetion of any g;zg Ehe provisions of the Agrecment

21

Bmployess in the bargaining wmic shall have the right to grisve
sdministrative decisions, not arising out of the Agreement, whish
are ineguitshkle as to thexn. E&?"'ﬂiﬁwiwﬂéz@g anything in thie Article
to the contrary, the right to asnesl sueh administrative decisions
shall terminate at Board of Bducazion level,

A& "party im isterest" is the PeTson or pavseons weking the slaim and
any persou who might be reguive! Zo toke setion op sgainst vhom asction
might be taken in oxder to resslive fhe claim,

Ad 'nstment of Grisvance

e

Any teacher who feels he haz a grievance shall discuss the problam
with his primcipal or fmmediarse superviser with the objset of
regolving the matter informally. &ny sueh informel resolution of
& grisvance shall be comsistent wirh this Apreement,

All grievemees beyond Bol ghall be processed by the Assoeistiom.,

esenl the grievamce, im writimg,
20 m%@@;% siays foliowing the

- condition whieh
: grievance a&s@il o
80 ibst 2 desisice sap be based
%ﬁ%ﬁi?& & sai?ﬁ?‘i? 30¥’s weitten

2 on within eighs

The aployee(a) or Assscistion shall
£o his immediste superior within &t
informal diseunssion oy following the
is the basis of his grievence, znd
known the full é%%&i%a of the gri
on total pertisent informetion.
decision shall ba made to the exvia

2

i8g, to sach next bigher
¥eing 3¢ the lowest

The Aszocintion may sppeal 2 desisio: . im e
suthority im turn, The sequense =hall
appropriate lavel): dizte o or, buildipg principsl,

Assistant Superintendent, Buperd wiank, Boand of Bducatilen, arbitrator,
if applieable, FPrioy io esch m%@& the employes(s) shall inform the
euthorizy who lask rendered a decision of hiz imtentice fo sppeal 2o

the mext higher authority., The commlete £ile shell be trensmitied by
the aduinicsteation a¢ coch stage of | procesdings,

Q‘W

- appeal £o the Superintendest, it
%w% &0 the bulldieg prissipel or
Tity iz impediztely bhelow that

If the Assoelution wishes to caEry it
shall presest the full grievense in 1
other suparvisor whose positicn of suihoa
of the Superintendent.



8.

7.

8.

Aot ehall resder hils desision in wrikting
neistion within efight scbool days of

. The Assogistion zhall then submilt o the

. airhit school dgvs of the date of deslsion of
the primgipel o¥ sepevvisor, the origimal writtem appeal, the

weiseen declsion of the orimeivel or supexvisor, and the Assosiation’s
wpitten veitsen for fosselinmg the appeal.

Supsrintentisn @:ri%w

The Supevivtendent shall review the meterisls submitted to him, asy
digenss the fssue with the psrities lnvolved, and sball render a
yriteen decision within sight sehool days of the date of the appesl.

To carry an svpeal o the Boazd, the Assoecistion shall submit to the
Bozyd Ssoretazy amd Jz@%}@z’:ﬁﬁ@%@% the complete recowds thus faw
zsevonlated plus 1 m@é’;‘?*i@ rEesen for forwarding the sppsdl within
m};g t scheol days of ths wendent’s decision and notify the
Superintendent of i &@m@m m Seeretary zhall promptly notify the
Board, The Doswd sl vaoking avd/or hearing and vender g
degision, in writing, ﬁ%ﬁﬁ E&%Zssm %%a&zz £ive (5) days followivg ope (1)
- sfear vecelpt of appesl 8¢ the regularw Boawpd
= 2{s) shall choose whether or not he wishses £ be
present., sl "ﬁ %ﬁ%é» smploves(s) is in £8%¢ o be prasent, the Bogrd
shail ﬁ.mf te the building zz?%@iﬁ&}; o other superviser and the
Superimtendunst sbhall slso be invifed to be presaut.

If the issccistion i dlissatisfied with the determization of the Beasc
of Education. I8 umey, @?gimm wight scheol davs, imitiate binding
arbigratics by sulwmitiing & writien notice to appezl, and & Faguest Lo
arbitezate to vhe Board of Sdusaticm.

#, BSelestion of arbitzatss -~ The Boswd and the Asscelsticn zhall

a@m% £ : o Tha arbitrator o é@ﬁmm the pardiculay
%:a@mg suhemisted., If no sgreasemt on om arbilizekor is

gight ealendar doye of %%z% gi% thet the Dpeuest

zecaived, then the partiss shell jaimiy
vu2ion Assecistion to submig s list of §§;§@ i3
245 arbiveate?s. Upon receip: of the list the
%gs@@i%%‘%@a gg?;%mé, strike Tuo nomes, the Boawd two pames, and the
remeining srbl £ on the iiﬁ& shall then be designatad 22 ths
arbitrater £o hegy the gri 2

gud jurisdiziion of arbitvaioy =-

?3& w%@%@&%ﬁ &:}é;@% %*miﬁ i}y the %ﬁaiﬁm&wv

1€ to 2 consideratisn of zhs

{3) Arbhizzotor ¢on ﬁ:ﬁﬁa@f alter, modify, add %@ Bo¥ subbtzest
from smy of the provisicms of the Ag




{4y The determinazion of the arbifvator must be limitsed to
the and/or conditions of the Agreament
which are jeet of the grievance.

e, Coskts -+ The Boa
cost of the grbis

| the Assogistion shall shave emusily the

9. Hotwithstanding anyini
sil notices of appes
davs of written denis
the appesl shall ba
he reguired 1f the
authorizy ther ite d

sined in this Avtisle o the eontrary,

- %a& wide in writing within eight sehool

to the paxt higher autheority, otherwise

2 shandonad. Bo written decisions shall
oveni{s) in writing sdvises the hesving

ecinion will not be appsaled,

18, ALl dosumemis. Sommnl @é&&i rns snd records desling with the protessing
af a grisvence shall mi iz 8 geparate grisvance file and shell
not be kept in the pers 1 £ile of sny of the narkicipents.

11. All meerismgs and hes
Axticle LTI in ize ¢
shall inelude only
represeatatives,

ivgs @&é@@ this procedure, as stated in thig
rety 41l be conducted in private asd
s in intewrest and their designated

12. In f: A w@zi g%@@ﬁ ¢ iz brought up for counsidewsiion at the snd

the vrineipel (or immadiate supsrvisey,
if a?;pzim%szm ﬁs ?f%,.g iisble after the elosing of sshool for
procedures oublined in Perazvarshs Bl, BS and B4, thes the smplovee
may procesd fo the next spproprists level, with the “school day”
defined 52 8 working day for twelve month suployees.

€. 1if iz the judgement : Aszoelarion 8 grievance affscts 8 group or
class of veachers, the Assosizntion gy submit such 8 grievasts; in
writing, to the sporoprisle supervisor directly. The Association may
process such & grisvanse 2nd tha gﬁiﬂfmﬁg or bsachers affected by the
gricvance £hall sign the grisvance
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designes, Bosrd or any

@eﬁszgg@ 27 agent thersof
conid adversely %*ﬁﬁ@ﬁ@

ﬁ%ﬁf&z in his offl

the zalary or any i’i@ﬁza

% shall be glven nrior
for such meeting or

. to bave & vepresentas

ﬁ@ edvise him and

ng o interview,

be sxelusive right apd
rades within the gradins
i{?ﬁ?ﬂ@z}i District %&5@6%

313}«@2& m&y m:@y

2 teachar., & wyitten
for such change shall be
ile 2nd 2 copy glvem to

5

2

vom weariog vins or
bership in the Aspeciatiocs
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ARTICLE ¥

ASSOCIATION RIGHTS AND PRIVILEGES

The Board agrees to furmish to the Association inm
response Lo vedsonable regB@sts  from time to Lime

all availsble public informatisn concarping the
financial rescurces of the distriet, including: anpual
finaneial veports and audits, ragister of cevtificated
personnel, agendas and minutes of 211 Beard maetings,
school cemsus deta, Individual and family group teachers
health insuranee premiums snd names and addresscs of a1l
teachers.

The Association shall have, in sach zcheol bulliding, the
exclusive use of & bulletin boswrd.

Subject to Beard of Rdueation poliev and the aprroval of
the building primcipal, the Assoeiation mRY use appropriate
rooms for meetings in a schoel building zfter school hours
ard uatil 5 P.M, Roocms may be used for svening weetings
after prior approval by the buildisg priveipal snd tha
Business Office.

The Association shall have the right to usge the inter~
school mail faeilities and the schosl wail boxes, with
good judgmeat, except where it imterferes with the
orderly transmission of inter-school maill.

An Association representative may spesk o the Leachere
at the end of any faculty weeting for st least fifteen (15)
minutes on the request of the representative.

The Beard of Edusation, or & commities of the Bosyd will

meet vhenever necessery with & commities of the Association
appointed by the Association to discuss maiters of

aducationsl relsvazce to the schoal avasten. The Hoexd and

the Association will meet within two weske of 2 regquest for such
& peeting.

The Assoclztion shall have the right te participate in
orientaticn progrems for pew teschers as approved by the
Superintendent,

Negotiations sessions op grisvanse progeedd
preceedings shall net be held dugimg the
mutual agreement. If meetinge sve hald

no less in pav.

Bgs of arbitration
hool day except by
teschers shall suffer

&
fa

E

w
E

Every effort shall be made to provide time, exclusive of his
teaching dutiss, in the scheduie of che Fresident of the Piscatavay
Townghip Education Assoelztion for the purenit of Zssosistiocn
business,
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ARTICLE VI '

TEACHER EMPLOVMENT

Esch teacher, execept those who heve besn denied an Incresent,
shall be placed om his proper step of the salary schedule as
of the begioning of the 197%-74 ox 1974-75 school vear in
accordance with the adopted salary guide,

Newly appolinted teechers shall be placed imeadinvely on the
proper salary schedule based on teeining and vears of approved
experience as determingd by the Superintendsnt, The mumbay of
veve of such prior credited ewperienes shall not excesd tem (18)
YERYE .

Salary credlt for new employees with military sexvies with an
honoxable discharge shall be as follows: 6 wmonths to 1k vears
egual to one yvesr on Tescher 3alary Cuide, me and one-half
years and up equal to twe steps om Teschers Salery Guide, The
total of appreved tesching ewperiemce and militery servies shall
not exceed ten (If) years for eredit om the guide,

Dxperisnce, not Lo excesd two vears, in the Pescs Corps, Vists,
and Wational Tescher Corps will be givesn upon Imizial amplovment
after rveceipt of notificstion of satisfactory pevformance, Said
credited and other tesching emxperience shall met exceed ten [10)
vears on the guide.

redit on the salawy guide at tha time of emploveent for fully
certificated industrisl arts teachers shall be for up to &
maximem of 5 steps &t the »ate of one (1) yesr cvedit for esch
year of approved industrisl sxpevience but the torsl of sueh
years of eredit and other approved sredit shall not sxceed tem (16)
vears or steps on the gulde,

Teachars with previous teaching experience in Plsogtawsy Township
School District shall, upon veturalng o the system, recelve Ffull
credit on the salery schedule for 811 approved cuteide tesching
sxperiense, military expevience, or other experisnce as indicsted
by the Pesce Corps, Viste, or the Bstional Teschsr Training Covrps.
However, such totel euperismce shall not exceed the ten (18) veRTE
of totel prior auperience indicaved in Ttem B sbove usless the
employee has boen on sa officlal lseve of absence from Plscatews
Towaship Schosls.

Anmaal iner - for merit under the tesechers' basic 10 months
salary scale shall be sccording to the teschers’ selary guide,
uspon the written recommendstion of the Superintendent and approval
by the Boawrd of Fduestion,

Previously sccumnlated sick lsave shall he restorsd to 2ll
raturning teschars.

The Board agrees that it shall sbide by those laws and regulstions
vhich may be concerned with & reduetion in the number tesching staff
wembers for the purpose or intemtion of undermining the Assceistion
or descriminating against any of itz members.
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TEACE

ING_HOURS AND TEACHTNG
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Teachers shall iadiecate their presence for duty each
day by placing thelr Imitials in the appropriate eolumm
of the faculty “sign-im roster” ?.?%.3%5“3 they avvive and
when they lesve., No teacher, unless om ?p@wai% assigne
went, shall be reguived o report fov duty sexlier than
ten (18) minutes prior to the puplis’ entrance to thelr
classrocms. All teaschers shall bz semmitted to leave
the building ten (18) minutes a2fier the close of the
scheol day except vhen on speciel assigoment or when
required to attend 8 professionsl meeting.

1. All remsonable efforts shall be made foyv
elementary teachers o have five frse pre~
paration periocds per 5 day wesk with sach
period cofresponding e the leangih of the
special aves subject pericd during which it
i3 teken, vhether it be grt. musiec, physical
education or library. During this time they
shall not be assigaed to any other dulies
unless it is an emergercy situation sz de-
termined by the primeipal. Such prepazation
time shall be within stalf and budgetaxy
limizations as determinsd by the Bosrd oF
it designes.

2. Evewry effort shall be mede to provids each
elementary feacher with & duty-frze luneh
periocd 2z elose to the siudenta’ pericd as
poseible sxeept in cwergencies or inclament
wegthar,

1. ‘The daily tesching load of high sehool teachexs
(grades 9-12) shall be sizx (5) teaching perieds
and the assigmment of 2 supsrvised study period
shall be considered ons of . ziz pericds. All
ressonable efforts shall be made for 21l teschers
in the senior high school te have ons preparstion
pericd per day.

2, Depariment Chalmen in the High School shall not
be required to tesch movrs than three (3) periods
pey day.

3. All resszomsble efforis szhull bhe made foy Middle

i
School teschers (grades 4-8) to have ow prsparatics
waeh

pariod and 2 duty fres It pariod vey day.
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ABRTICLE VIT (cont®d}

4, All ressomable shall be made for all
academic aves %”,aie gﬁ%@@i reachers te have
2 coumon grade level plavninz pericd par day.

1. Subject go paragreph Cl abovs semior high school
slassroonm teachers shall not be requirsd Lo make
more Chan three prepsrstions al one time ia mot
wore than twoe subjsct avsas.

2. 1If, because of the numbeyr of classroom teachers
in & partieuiar subject, move than thres prepara-
tions sre requived, seniow high ssheol persomnel
concerned shall have a daily tesching load of five
(5) teschimg perieds and nc supervised study period
or other nop-teaching @cfivizy shall be assigned,

Teacher particisation in ?Y%?&%@&??&%ﬁiﬁ sotivities shall
be voluagery and comp red aceoyding to an agrsed upon
sehedule.

Teacher participastion in fleld trips whieh extend beyond
the teaching im-schosl work day snd ovemnight or ueﬁ&@&é
trips shall be veluntary.

Teschers may leave the buillding without reqguesting per-
mission during their scheduled g&ﬁ@é paricds, providing
they notify the bullding primecipal.

The notice of an agenda of any faculiy maeting may be
given to teachers imvolved st least two (2) days prier
to the meeting, except im an emevgency. Teschers shell
have the opportumity to suggest items for the agenda.



ARTICLE VIII

SALARIES

The salaries of a1l full time persomnel in the units described in
Article I of this Agreement shall be pursuant to:

Schedule A

Schedule B

Schedule C

Schedule D
Schedule E
Schedule F

Salery guide for certificated persomnel
effective July 1, 1973

Extra Duty Compemsation Scheol Year 1973-74

Salary guide for certificated personnel
effective July 1, 1974

Extra Duty Compensatien Scheol Year 1974-75

Tultion Reimburagment

APayment of Salaries



Step B4, B.A,#15 H.h, 6th Yr. Dz,
1 58,806 $ 9,580 $10,100 $16,700
2 9,100 $ 9.400 10,400 11,500
3 9,406 9,708 106,108 18,700 11,300
4 9,800 18,100 16,500 11,100 11,760
5 18,250 16,550 zé?%& 11,550 12,156
6 18,766 11,600 11,460 12,008 12,600
7 11,268 11,500 11,960 12,560 13,100
8 11,700 12,000 12,408 13,000 13,600
& uan 12,250 12,550 12,950 13,550 14,150
10 12,800 1%,100 13,560 14,108 14,700
13,400 13,708 14,109 14,708 15,300
12 14,000 14,300 14,768 15,300 15,900
i3 14,876 15,176 15,578 16,178 16,778

NOTES:

#1 -

The maximm for non-degres staff sabers shall be Step 12 of the
B.A, Scheduls sbove. :

All certificated personmnel are elipible for a sexvice increment
of ‘ﬁ@ﬁ éf‘i&?ﬁ 26 ‘m@m of service {exalusive of military) is
Pigeatauny Township Public Schools and an addivionsl increase
@ff S508 af%r 25 vaars of service (extlusive of wilizary) in
Piscataway Tublie Sehosls,

Eiigiblilicy fer placsment on the B A.+15 sehedule iz sublect
toe the following eonditiona:

a., Tescher must have at least ocne (1) vesr of zarvieas im
Piscatsuay Township Public Scheols by Jume %8, 1973,

b. Credits must have been eavmed prier Lo Ssphtesber 1, 1973,

¢, Credite must bave boen eswnsd gfter the swarding of the
Bachelor’s dagres.

d. Documentation of credits earned sbove the Bachelor's depres
wmuat be pmvié%é Ey the %%ﬁ%z@f ‘no later then November 'vzfég 1873,

e, All eredits gbove the E&ﬁ%ﬁ@mr $ E@*@%‘? must be approved &y
the Supsrintendent.

Lo geide for Certificetsd Pevsommel effective July 1, 1972
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Cther persormsl with ten
ameunt to the bass zalary.

a. Soecial Worker $¥75
b. Learning Disability Specialisz 565
¢. Spgelel Educstion Teachers 464

(Chapter 46 Categories)
Schosl Paychologist « as pey individusl conirsel

Persommel - 1Z month contescts « multiviy the tescher's 160
wath contract salayy by the indicarted vatie:

a, Teacher <~ Coordinstor 1,18

b, Head Guldapes Counselor - Middls Behosl 1.15%

e, Asgilstant Divectsr of Ressurce Teschey SBervices 1,13

Persopmel - 10 month contrects - mulzinly the tescher®s 10
month contract s@ary by the indlesteod zatie:

a. Distyict AVA Coordinator 1.85

IS
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8, Deparipent Chalirwen

b, Crade Level Advisors :
¢, High School Administrative Assistant
d, Teacher in Charge

&, Distriet Chaires

£. High School Arse Leader

Lebistic Coachas

Football Gl
Hesd Coneh 3656
1st Ass't 558
Aps'g &7%
Eas%@th&i; Boys
Hasd ﬁa@aﬁ £58
FY-TAS 4 458
Yrestlins
Head Coneh 858
Asa't LED
Bassball
“Head Couch 750
Ans’t &40
Track = RBogva
Besd Toaeh 758
Ags’t 425

Gross Couasley
Hedd {onch 42%

S8

Termis
“Heed Coaech L
&F
525

Indoor Track S

theeriesders
Varsity 275
Jr. Vereipy 256

Begkatball - Girls
Hesd Costh 58
Lea'e 356

G2
$1,056
625
330

930
525

93¢
535

850
473

358

508
456

450

550

450
573

325
304

750
%25

g%
$1,150
T08
625

1,058

1,850
608

856
350

958
575

373

$6735

600

1,008

875

750

350

G4 (65

$1.230  51,35€
775 B50
TOG 75
675 758
1,158 1,230
873 755
1,050 1,150
625 7O
1,050 1,156
£55 725
656 7%
568 a8F5
e 4 ¥ e
758 778
756 828
550 500
T 806
525 300
L6 435

&6
23
850

0 L
v
&

1,350
82z

1,258
773

806

5
W

[ 54

W
Tl o
%Té‘& {Qm
W
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Soseer 61

Head Cosch 758

Ans’t L
Pleld Bockey

Head Coseh 658 750
Aze®e 358 428
Gvemastics

Head Coneh 656G 750
Aza’e 358 425
Track - Girls

Head Cosch 3 750
Ass'e ) 452%
Sofrball

Hesd Coach 656 756
Ass® g 3568 425
Intrémurals

&4
1,050
525
250 350 1,056
560 875 554
A5G 954 1,058
S€6 575 658
450 956 1,058
5 B75 &56
958 1,05

EZlementary, Mid s Schoel, High Scheol - $425

BOTES :

G-1 = Sehedule
G-2 = Schedule
G=3 = Sehadule
G~4 - Schedule

G=5 = Sehedule

for
for

foxr

for

G5

wewly appointed serscnnel.

rsturning persenansl vhe were 8% G-1 ths
returning personnel who wers at G« the
for vetuming versennszl who were st G-3 the

rerurning personnal who were &t G-4 the

- Sehedule for rebturning verszemnel vho mere af G-3 the

Bxtre Currizulsy Activities

s

Yearbook - Edirovial

Buainess
Chieftain ~Editorisl
Business
Dramatics
Chorus

Band -~ Dirsctor
Angte

Baten Twirlers
Student Council Advissr

High 3chosl Class Advieor

1,150
725

1,150
723

1,13€
TE5

previous year.
rrevious vedy.
psrevicus yesr.
provious veer.

previous vear,

2
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Salary guide for Certificated Persommcl Effective July 1, 1974

Step B B ©.2.+15 M. B. Bth Yr., or,
i $ 9,360, $10,160. $10, 760, 511,360,
2 3,660, S. 9,560, 10,480, 11,060, 11,660.
3 9,953, 10,260 16, 766. 11, 360. 11,960,
4 10,260, 10, 550. 11,060, 11,6569, 12, 260
5 10, 660. 10,960, 11,460. 12,060. 12, 660.

6 11,110 11,410. 11,210, 12, 510. 13,110
7 11,610. 11,910, 12,410, 13,010, 13,610,

8 12,150, 12,450, 12,950. 13, 550. 14, 150

9 12,700, 13,000. 13, 500. 14,100, 14,700
10 13, 350, 13,650, 14,150, 14,750, 15,350,
i1 14,000, 14,300, 14,800, 15,400, 16, GO0
12 14,900, 15,200 15, 700. 16, 300. 16,900,
13 15,800, 16,100. 16,600, 17,200, 17,800

BOTES:

#1 ~ The maximum for non-degree staff members shall be Step 12 of the

#2 -

#3 -

B. &. Hohedule above.

ALl certificated personnel are eligible for a service increment

of §300 after 20 vears of service {exclusive of military} in
Piscataway Township Public Schools and an additional increase
of $300 after 25 years of service {exclusive of military) in
Piscataway Publie Schools.

Eligibility for placement on the B.A.+15 schedule is subiject
to the following conditionss

a., Teacher must have at least one {1} vear of serviece in
Piscataway Township Public Schocls by June 30, 1974,

b. Credits must have been earned pricr to September 1, 1974.

¢. Cradits must have been earned after the awarding of the
Bachelor's degree.
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BCHEDULE € {cont®d.}

#5 -

#7 =

d. Documentation o credits sarned above the Bachelor's
degree must be provided by the teacher no later than
Hovember 15, 1974,

e, All credits above the Bachelor®s level must be
approved by the Superintendent.

uther personnel with ten month contractz - add the indicated
ampunt to the base salary. ’

@mo  aNASLAL WOLKREX 5800.
b. Learning Disability $90.
Specialist

c. Special Education Teachers 485,
{Chapter 46 Categories)

School Psychologist = as per individuval contract

Personnel - 12 month contracts - multiply the teacher's 10
month contract salary by the indicated ratio:

a. Teacher -  Coordinator 1.158

b, Head Guidance Counselor -~ Hiddle School .15

©. Assistant Director of Resaource Teachers 1.15

Services

Pexrsonnel - 10 month contracts -~ multiply the teacher's 10
month contract salary by the indicated ratio:

a, Distriet AVA Coordinator 1.05
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DULE D Extra Duty Compensation 1974=T0L

BABKETBALL G, G2 {Fed Gy =5 3=G
{Girls)

Head Coach 750 B0 950 1080 1150 1250

Bzst. 425 500 575 550 725 800

SHECER ‘ . .

Head Coach 250 950 108G 1150 1250 1350

Azgistant 475 550 625 200 75 B8a0

FIELD HOCEEREY

Hoad Coach TE0 250 950 1050 1180 1250

hsaistant 425 500 575 650 725 an0

FYMHNASTICS

Head Coach TED a85g G50 1050 1154 1250

Azaistant 425 500 575 650 728 BO0

TrRACK{Civia)

Haad Cosch 750 250 850 1050 1150 1250

Assistant 425 200 578 &850 F25 800

SOFTBALL

Head Cosch 750 850 G50 1050 1180 1250

Azsistant 425 500 575 650 728 800

Intyamurals - Elementary, Middle School, High School - $475

ROTES:

G-1 Schedule for newly appointed personnel and returning personnel
who were at G-1 of the 1973-74 scheduls

C=2 Schedule for returning personnel who were at G-2 of the
1973=74 scheduls

G-3 Schedule for returning personnel who were at G-3 of the
1973«74 scheduls

C-4 Schedule for reburning personnel who were at G=4 of the
1973-74 schedule

G5 Schedule for returning personnel who were at -5 of the
1973-74 achedule

G-6 Schedulie for returning personnel who were at G=6 of the
1973=74 schedule

Brtra-curriculsry Activitiss

8. Yesrbook - EBEditorial S600

= Buginess 425
., Chieftain « Editorial 550

= Busgineszss 425
. Dramatics £25
4., Chorus &S00
2. Band = Director 1,400

= Assigtant 800
£. Baton Twivlers 350
g. Student Council Advisor 450

h. High School Class Advisor 250
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ARTICIE IX

gijgji w%ggw % v% gggﬁ%ﬁg

The Board of Bducation shall grant lsaeves of Absence, as
specified below, to 811 full time pevsomnel in the units
described in Artisle I of this agreswment. Allregquasis,

extensions or remewals of leaves shall be applied for in

weiting.

Board of Bduzation decisions shell be commmicated

in writing to the appliesunt,

Ao

B.

Adopted Infant Child Leave

Any female employes with temure status adopiing an infant
pre~school child may receive & leave vhich shall commence
upor her veceiving the zctual custody of said infent, ox
eariier 1f necessary ko Ffulfill the veguivessnte for azdoptiom.
No teacher on adopted Infany c¢hild lesve shall, on the basis
of said leave, bs denled the spporiunity {0 substitute im the
Pigcatguway Townghip Schools i the aves of her certification
or competenes,

Milieary ILeave

k]
&0

1f, during employment by the Bozxd of FEducation, an
emploves auvters the militery, naval or associsted
ovgsmizations, either by voluntary enlistwment or
pursuast 2o o in conneciion with the operstion of

any svstem of selective ssyvisse,. he or she shall be
grented leave of absemege without pay for the duvaiion

of sueh zerviee. ALl incresgnts givem to the othar
amployees and which such person would heve emjoyed had
he or she not entered such wilizary, sevwal or sssocisted
serviee, shall epply in ecmputisg the sonual salary uvpos
the resumption of serviece in Plscstewsy Townsbhilp Schoels,
(MIs4 1%:6«33)

A lesve of absemce shall he fsmz;mé to any eaployes
who is i‘m@st&d by & govermpentsl agevey other then
the armed forces to serve his oy her country in fime
of war. The sewme salayy increncnt beneflt enumsrated
in Seetiom 1 above applies heve.

Sabbatieal Leave

1.

Sabbatical lesve for the 10-month schocl yesr with
607% pay shall be grented to uwp zeo four (4) teachers
sach schosl vesr.

Sabbatical Legve shall be zyvanted fnr the followiag
reasons listed in owder of priowity:

B, Study
b. Reseavch
&, Teavel

ay



ARTICLE IX [eome®d)

3,

o

3.

Eligibllity for sabbatical lewve shall be based on 2
minimm of seven (7) vearg of szyvice in Plseataway
Toweshilps Schools.

Application for sabbatical lemve shall be wmade as far
in advence zs possible but not later thap Febroary 2B
of the schosl preesding the sehool ysar oy which the
ieave ls rzguestied.

s, Application For sabbaticsl leave for twravel shall
inclvde an itinevery snd sn ewplarstion of the
benefits to the school systen gnd the teacher Lo
be reslized from suech frawvel. Application fox
study or resesrch shall Imelude s detailed des-
cription of the progyem of studlss or nature of
resasgch.

b, Semiority in the district and earllest dated
application shall be considered when grantiog
3 sabbatlesl leave.

Teschers granted a ssbbatiesl lsave sbsll agres to
retupn £o thelir teaching pesiticn in Piscateway
Tewmship Schosls for the twe (2) school yesys next
sueceeding the year of the legve, Falluve to raturn
to tesching duties shall vesuli in forfeliture of all
ealary pald doring the sabbatiesl laave,

Other ipaves

3.

The Board sgvess that twe {2) teschevs with tenure
utatus and designated by the Assogiation ghall, upon
request, be gzanted 2 leave of abseace without pay

for onme vesr fov the purpese of angagieg in sevivities
of the Associabtion.

4 leave of abaemce without pay fov ap o twoe years
shall be granted to any tesugse teacher who ioins the
Peace Corps, Vists, Natiemsl Teuchers Covps, ov

serves as an exchange teacher ov overseas Leacher,

as & full time participant in either rsseavch programe
or agespts @ Fulbright Schelarship,

4 repehey om Lenure mey be granted s lesve of sbaonee
without pay for ome or twe vesrs Lo teach in an
zecredited sollege or university.

The Board shall grast & leave of sbsemee without pay
to any tenure tezcher o seyve im & public office.



ARTICLE TX {comgp¥4)

E,

5. A leave of sbsenss u b pay for onge vesr may be
granted to 8 tenure exployes foy the purpose of
caring for 8 sick mewber of the smploves’s lmmediszte
fmiiyg é&éi%wﬁi leave may be gmﬁm at the
recormendation of the Superintendent and the disevetionm
ﬂf ’é*‘h& Baﬁfﬁa

6, Other lemsves of sbsence without nay mey be granted Lo
iwm teachers by the Boasrd of Fducstiom upon the
ecommendation of the Superintendent.

All benefits o which 2 teacher was smtitled at the time
his lesave of abgente compwnecesd, including wwused accummlated
sick lesve, shall be vestored to him uponm his velurn, and
he shall be msig&@ﬁ 233 the seme position he held at the
time said leave eommenced, 1f svailsble, oz, 1€ nokt, o a
suberantizlly %quz.valaaﬁ position.
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ARTICLE £ {(count'd)

Do

Eo

Vigitacion Lo Other Schonls

Twe dayvs ave allowed without lsss of pay to sach
tescher amnually for visitstion %o other schools.
The request, sheowing the loeatiom, %&%f}&i s grades
to be visited, spproved by the prismcipal, must be
submitied to the Superintendent fov spprovel at
lesst one waek before the dats of the vigit., Tais
raquest should alao show the malure of the avzusge-
ments made with the priecival of the school o be
visited. & fowm, pyepazed by fas Superin
shall be used for this purposs.

@ e

Personal of &

All teschers shall be granted lesve with Zull pay in
addition to sick lesve and death in the fenily, oot
to exteed twe days per veesy, Sugbh lesve shall nob
generally be grmnted on the day lmmedlately beforxs
or after & scheel holidey, veecalisn, oz duviag the

£ivst ov last wesk of schoal uniess g%é and sufficient

rescon is provided. Docummmtary gvidamce ol vesson
for auch sbaenee shall be submitied when woguestied
by the Superistendent of “chosls ov his desigees.

1, Uounzed lesve of this kind 25811 nov bs

expnlative,
2. Other requasts say 33% %%’i’ 3 ie Ehe sols
judss £ tent of Schonls,

bt with loss @§ 3}@3? &L gw daily vate of
1726 of the wouthly selawy.

3. Thes vresent
form shall be sublmiited in advance.

w’ supd che
@nﬁ%ﬁiz?gu‘" ca of b
for “Matermity
suployes bee

&%E& ba ﬁ&ﬁéﬁ whea the
nes sware of her pregnsacy.

2. Such leave shall take the fellowing fovtors
into comsidexation:

a. modlsal esrtifisericon of the cowmnoassny
and termination of seid maternily laave
frem the emploves's shvsieclan.

Liken ruguest



ey
03

Saed

‘dy
b, the ressopeblegsss of dovetailing steffl
changes with the school calendsr.
e, iv aeccordance with Appliecsble Lawe znd
Regulations.
Maternity Leave” «hell be without pay © “ﬁg the
pariod of temporery lesve a3 medieslly cevtifisd,

“Marernity Leave' may bs extended st the dilscretion
of the Board and upon the vequest of the smploves
bevond the medieslily certified peviod of temporary
lesve for & pericd spuvovsed by the Raard. :

G, Other lsaves

i.

The Beard shell ailow up Lo
two (2) representativesz of
attend conferences and sonven
professionsl orgenizaticns without say.

The Board shall silow lseve with pay for %gm@
necessary for appesvance in aoy leza!l
connected with the tescher's @%ﬁg@fgég? 2% @i %

the school system If the tescher is requirad
law to attend.

2

A



DEFINITION:

ARTICLE XI

TEACHER ASSIGIRMENT

Assigmment shall mean the subject area taught by a
teacher in senior high school or a special subject
teacher in an elementary schoel or middle sehool,

or the grade level taught by & teacher in an elementary
scheol, or the grade level or subject area (vhich ever

is appropriate) taught by an academie area middle school
teacherz,
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DEFINITICN: A promotionmal position shall wmean & full time,
certifieated position vhieh commands 3 salazy
iz excens of those sslaries specifisd on the
Szlavy Guide for Certifisss -

Thenaver vacancias oecuy in pew or sxi
ghese procedures shall be follewed by

&

ting %}g’%ﬁ%ﬁiii}i@%? nositions™
5 nistratic

e A

A. Hotify through the staff bulletis all
staff of all such vaceneles and to i
necessary, job deseriptioms. Totd
to publis advertisement.

in, whera
¢he Assoelezion prioy

B. Ask 8ll capdidates from within &"?é asuteide the systen Lo
submis written applications and cyedentials for considevatiom,

C. Review 811 spplications and o inberview all qualified
candidates from within the sysiem.

D. Hotify within a ressonable n@z‘?i .% of vime a1l candidates of
ing ths position.

the decision veachsed with weferense o £411%

E. ‘'The adniaistration shall maintain
exadentinls of qualified tenchew:
admicistrative or supsrxviscry posit
he notified individeally of gf;:%z; 3
oceur during the sumper wonths vhen ?ﬁ%ag:zm iz m& in sessisn.
Such teachevs, so notified, shail ei%zﬁéweg availabls
for & personal imterview within f£ive (3) days afier wotificziion
of the vaesncy.

tai

Preferential comsidevation zhall be
from withis the distries,

ven to all cgndidates
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TEACHER-ATHTE

The isassciatios members of
mewhers to serve on #n Advl
with the prizcipslis to e

The hzsociation’s vepresentarives
Superintsndent during the school
current school problems mnd pra
of this agresment.
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ARTICLE BVIIT

MATHTERANCE OF CLASSROOM CONTROL AND DISCIPLINE

The establishment of the student discipline procedurs shall ba
part of the overall work of the building advisory couneil, whieh
may miéke recomsendations for the consideration of the bullding
prineinal, :

When, in the judgment of & teacher, & student requivec the

attention of the principal, sssistont privcinasl, a counselor,
psychologist, physiecism or other specislist, he shall so
inform his principal or Immediate superior. If the priscipal
or immediate superiory soncurs, he shall srvenge &2 scon a8
possibie for a comference smoung Limsels, the temcheyr and the
appropriate specialist €0 discuss the vroblem and 2o decide
upon appropriste steps for {is resoluiion.

When, in the judgment of the temcher, s studest iz by his
behavior seriously disrupting the Instrustionzl prograam te

the detriment of other students, the teacher way sxweclude the
student from the ¢lassvoom and refer him to the primeipsl,

In such cases the prineipal and the fescher should disecuss

the desirability of srranging & conferimes zmong the teacher,
the primeipal, the pavents snd possibly an spprepriste
specialist to discuss the problem sad to decide upon appropriate
steps for its rescliution.

Ae stated im iew Jersey State Law: Any pupil who fg guilty of
continued and willful disobedienze, or of open defisnce of the
authority of any Reacher or person having sutherity over him, or

of the habitual use of profanity or of obscene langusge, or who
shall cut, deface, or otherwise injurs aay achool pyoperty, shall
be liable for punishment and Lo suspension or expulsion from school.

Conduet which shall eomstisute good csuse for suspension or
expulsion of & pupil gulley of sueh sorduct ghell inclvde, but
not be limited to say of the follovinsz:

2. continued snd willful diszchediesce;

b, open deflsnce of the suthority of any tescher or
person heviag suthority swer him:

e, conduct of such character g8 Lo sonstifure 8 con-
tisuing donger 2o the phyelcsl wall bazivg of other
pupils;

£
g,
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e

This Apvesmsent %ﬁ%§?$§&%§§

Agrosment, apd the Fosrd she
contained herels &aﬁ g¥? :
palier,

e
[

If anuy provision of azf
of z&i& Az “ﬁﬁﬁ%&i o

be desmed valid ssd subsist
law, but all other pyovi
ia full foree and of

Ay {ndividusl sonirast
teachar, h@f%§§§&§% o
te and @@@gig,;ﬁﬁ
Agrmemsnt,

inconzisten
duration shall

Coples
shared =gusll;
Thisg Apresmen? a‘%z&ii be 92’%

o¥ herssfier vioved by the

any netiee iz regul
te this Agrsemant o
ﬁ§ t%i? Azressent, either p
letzer, or raseipted neotics
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lensr one wouth befors the f&m
the codow t of the bildiss
ﬁmj§.§§&§§ Suparintendans,

E

e

o the Superintendent at
the mogtlisg ond st have

fecipal and approval by the
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PISCATAWAY TOVNSHIP SCHOCLS
SCHOOL. CALENDAR 1973~1974

(Students) {Teachers) (Studmrsgvzmm” | (19))
« (16) sEereMpER”  (10) (19) ;g
S M T v om gz s s ¥ i W E 2
. £
x x @ 6 7 % x 4 5 6 7 8 X
X 10 11 12 13 14 x x 11 -,@ @ x
X 17 18 19 20 21 X x x (W&o
X 26 25 26 X 23 X X 25 26 27
i
(20) MARCH =~ (21)
(21)  ocCToBER 21 s M I W M 'Ii" _E
S M T W F 8 5
T 1 3 3 %‘ 5 X X 4 5 6 7 8
X X 9 10 11 12 % x 11 12 @3 1 15 X
X 15 16 17 18 19 x X 138 19 20 21 22 X
¥ X @ @@ % X 25 26 27 28 29 X
X 29750 N X
(13) NOVEMBER (18) (16) APRIL (16)
8 M T W ™ F 8 s M I W IE 2 Z
- T T 1T 37 0% 1 2 3 4 3 .
X 5 6 7 8 9 x x 8 9 10 11 X X
X 12 13 14 x x x X ¥ x x X X X
X 19 20. X X X X 22 23 24 25 26 X
X 26 27 29 30 X 29 30 |
(15) DECEMBER  (15) (22) MAY (22)
5 M T U TE ¥ g s M T W ™ E S
- = = o oan £ b - 1 2 3 X
X 3 4 5 § 7 % x 6 7 & 9 10 X
X 10 11 12 13 14 g x 13 14 15 16 17 X
X 17 18 19 20 21 X X 20 21 22 23 24 X
X X X X X X x X X 28 29 320 31
X X ' ~
(15) JUNE (15)
(21) JanuARY  (21) § ¥ r W ™ E S
5 M T W TH [ g %
X 2 3 % % ¥ 3 4 g 12 117+ ;{
X 7 8 9 10 11 ¥ X 10 11 1
X 14 X 16 17 13 x X 17 18 A3 20 2D X
X 21 22 23 24 25 y X X ¥ X X X
X 28 29 30 31 X
X = Closed for Students and Teachers i
C¥=-Teachers in = no students
V=13 day for students and teachers
O= Parent Conference§ = % day for stuydents {elementary <-middle: schools)
£y= % day for students - full day for ataff .
Total Dawrs for Students - 183
Total Davrs for Teachers - 18%
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